Katahdin Valley Health Center

Job Title: NurseManager

Status: Full Time/Salary Hours: M-F 8AM-5PM

Location: Houlton

KVHC is now hiring a NurseManageifor the Houltonoffice. The NurseManagermperformssupervisory
dutiesfor theentirenursingstaff (RN, LPN, CMA, CNA) atsiteswhile assistingn providingmedicalcareto
patientsof variousagesaccordingo KVHC policy andin accordancevith NursingProfessionatandards.
The NurseManagewill work asa partof the Clinical CareTeamto insureeffectiveandquality careis given
to theKVHC patient. The NurseManagemworksaspartof the ManagementTeam,QI/QA Teamand

CredentialingCommittee.

Minimum Requirements:

High SchoolDiplomaor equivalent. Must be a graduateof an AccreditedSchoolof Nursingandhavea
currentlicenseasa RegisteredNurse(BSN preferred). Must havea currentCPR Certification. Mustbeable
to work independentlyn ateamsettingandableto reactto changeproductively. Must haveexcellent
interpersonaskills andproblemsolving skills aswell asexcellentverbalandwritten communicationOneor
moreyearexperiencen asupervisoryposition. Must beableto work underpressuren a busyhealthoffice

setting. Regulartravelbetweerall KVHC clinicsis required.

Benefits:

KVHC pays100%o0f the HealthInsurancd’remiumand80% of dependentoveragdor salariedemployees.
DentallnsuranceBenefitat KVHC DentalCenter Accrued3 weeksof PaidVacationyearoneandaccruet
weeksof paidvacationeachyearafter. Accruedup to 24 hoursof PaidTime Off (PTO)andup to 40 hoursof
earnedoaidleaveyearoneandaccruedip to 88 combinedhoursof PTOandearnedoaidleaveannually
thereafterSTD andLTD premiumpaidat 100%by KVHC, Two timesthe salariedemployee'snnualsalary
in aLife InsuranceBenefitat no costto theemployeewith $300K cap,10 PaidHolidaysAnnually, Education
Reimbursemer®pportunities401k planavailableafteroneyearof service KVHC matches total of 4% of
your contribution(100%of thefirst 3% of theemployee'salaryand50% of the next2% of theemployees'

salary)

To apply for this position, please click on the
“Apply Now” button on the Job Opportunities page.
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