
Katahdin Valley Health Center
Job Title: ___________________________________________
Status: _____________________ Hours: __________________
Location: ___________________________________________

Role: 

Minimum Requirements:

Bene�ts:

To apply for this position, please click on the
“Apply Now” button on the Job Opportunities page. 


	Job Title: Physical Therapist
	Status: Full Time
	Hours: Varied
	Location: Houlton
	Text1: Katahdin Valley Health Center (KVHC) is now hiring a Physical Therapist for our Houlton location The Physical Therapist is responsible for restoring patient’s function, alleviating pain, and preventing disabilities by planning and administering medically prescribed physical therapy.  The Physical Therapist will diagnose and treat individuals of all ages who have medical problems or other health related conditions that limit the ability to move and perform functional activities in their daily lives.  As a member of KVHC’s Integrated Care Team, the Physical Therapist will assume a leadership role in rehabilitation, in prevention, health maintenance, and programs that promote health, wellness, and fitness, along with developing standards for the physical therapist practice and in developing health care policy to ensure availability, accessibility, and optimal delivery of health care services.
	sf: 1. Graduate of a four year accredited program of physical therapy and two years of experience, or a master’s or doctorate degree in physical therapy or a combination of education and experience.2. Licensed in good standing as a Physical Therapist with the State of Maine. Current BLS.
	fdsa: KVHC pays 80% of the Health Insurance Premium and 50% of dependent coverage for salaried employees.  Dental Insurance Benefit at KVHC Dental Center, Accrued 3 weeks of Paid Vacation year one and accrued 4 weeks of paid vacation each year after, Accrued up to 24 hours of Paid Time Off (PTO) and up to 40 hours of earned paid leave year one and accrued up to 88 combined hours of PTO and earned paid leave annually thereafter, STD and LTD premium paid at 100% by KVHC, Two times the salaried employee's annual salary in a Life Insurance Benefit at no cost to the employee with $300K cap, 10 Paid Holidays Annually, Education Reimbursement Opportunities, 401k plan available after one year of service, KVHC matches a total of 4% of your contribution (100% of the first 3% of the employee's salary and 50% of the next 2% of the employees' salary)


