Katahdin Valley Health Center

]ob Title: Chief Operationfficer

Status: Full Time/Salary Hours: M-F 8AM-5PM

Location: Faten

The Chief Operationfficer (COO)for KatahdinValley HealthCenterwill work in partnershipwith the
Chief ExecutiveOfficer to deliverthe strategicvision of the organizationThe personin thisrole will leadall
internaloperationsatall KVHC HealthCentersThepersonin thisrole will bring efficientandeffective
systemso increasehe productivity of the organizationThe personin thisrole will havetheskills, sensitivity
andpersonaktonfidenceo engageeachmemberof theteam,maximizingemployeeperformancethrough
effectiveleadershimndoversight. .

Minimum Requirements:

BachelorDegreepreferredandat leastthreeyearsprogressivexperiencen healthcarenanagement.
Employmentistory may be substitutedor educationatiegrees.Working knowledgeof Microsoft Office
productsio includeExcel. Excellentverbalandwritten skills. Two yearsin anexecutivdeadershigosition.
Must be ableto work independentlyn ateamsettingandto reactto changgoroductively. Must haveexcellent
interpersonaskills andproblemsolvingskills. Mustbe ableto work underpressuren a busyhealthoffice
setting. Compliancewith all safetyandorganizationapolicies.

Benefits:

KVHC pays80% of the HealthInsurancéPremiumand50% of dependentoveragdor salariedemployees.
DentallnsuranceBenefitat KVHC DentalCenter Accrued3 weeksof PaidVacationyearoneandaccruet
weeksof paidvacationeachyearafter. Accruedup to 24 hoursof PaidTime Off (PTO)andup to 40 hoursof
earnedoaidleaveyearoneandaccruedip to 88 combinedhoursof PTOandearnedoaidleaveannually
thereafterSTD andLTD premiumpaidat 100%by KVHC, Two timesthe salariedemployee'snnualsalary
in aLife InsuranceBenefitat no costto theemployeewith $300K cap,10 PaidHolidaysAnnually, Education
Reimbursemer®pportunities401k planavailableafteroneyearof service KVHC matches total of 4% of
your contribution(100%of thefirst 3% of theemployee'salaryand50% of the next2% of theemployees'

salary)

To apply for this position, please click on the

“Apply Now” button on the Job Opportunities page.
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