
Katahdin Valley Health Center
Job Title: ___________________________________________
Status: _____________________ Hours: __________________
Location: ___________________________________________

Role: 

Minimum Requirements:

Bene�ts:

To apply for this position, please click on the
“Apply Now” button on the Job Opportunities page. 


	Job Title: Chief Operations Officer
	Status: Full Time/Salary
	Hours: M-F 8AM-5PM
	Location: Patten
	Text1: The Chief Operations Officer (COO) for Katahdin Valley Health Center will work in partnership with the Chief Executive Officer to deliver the strategic vision of the organization. The person in this role will lead all internal operations at all KVHC Health Centers. The person in this role will bring efficient and effective systems to increase the productivity of the organization. The person in this role will have the skills, sensitivity and personal confidence to engage each member of the team, maximizing employee performance, through effective leadership and oversight.  .  
	sf: Bachelor Degree preferred and at least three years progressive experience in healthcare management.  Employment history may be substituted for educational degrees.  Working knowledge of Microsoft Office products to include Excel.  Excellent verbal and written skills.  Two years in an executive leadership position.  Must be able to work independently in a team setting and to react to change productively.  Must have excellent interpersonal skills and problem solving skills.  Must be able to work under pressure in a busy health office setting.  Compliance with all safety and organizational policies.
	fdsa: KVHC pays 80% of the Health Insurance Premium and 50% of dependent coverage for salaried employees.  Dental Insurance Benefit at KVHC Dental Center, Accrued 3 weeks of Paid Vacation year one and accrued 4 weeks of paid vacation each year after. Accrued up to 24 hours of Paid Time Off (PTO) and up to 40 hours of earned paid leave year one and accrued up to 88 combined hours of PTO and earned paid leave annually thereafter. STD and LTD premium paid at 100% by KVHC, Two times the salaried employee's annual salary in a Life Insurance Benefit at no cost to the employee with $300K cap, 10 Paid Holidays Annually, Education Reimbursement Opportunities, 401k plan available after one year of service, KVHC matches a total of 4% of your contribution (100% of the first 3% of the employee's salary and 50% of the next 2% of the employees' salary)


